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Home Address

13223 Sanctuary Cove Drive, Unit #104, Temple Terrace, Florida, 33637

Higher Education

EDUCATION

· Postdoctoral Fellowship. Start date May 7, 2026. University of South Florida, University of Pittsburgh, and the Ohio State University.
· PhD. Anticipated Graduation May 2026, Nursing Science, University of South Florida
Tampa FL.
· M.S. (2022) Nursing Education, University of South Florida, Tampa FL.
· B.S. (2020) Nursing, State College of Florida, Bradenton FL.
· A.S. (1999) Nursing, Three Rivers Community College, Norwich CT.
· A.S. (1995) Liberal Arts, Three Rivers Community College, Norwich CT.

Appointments/Employment

ACADEMIC

2022-present	Graduate Research Assistant, Dean’s Fellowship, University of South Florida College of Nursing, Florida
2022-2023	Graduate Research Assistant, WIRES™, University of South Florida College of Nursing, Florida
2022		Adjunct Clinical Instructor, University of South Florida College of Nursing, Florida
2021-2022	Graduate Instructional Assistant to WIRES™, University of South Florida College of Nursing, Florida

CLINICAL

2015-2022 Charge Nurse, Progressive Care Unit, Lakewood Ranch Medical Center, Florida
2014-2015 Charge Nurse, Orthopedic Unit, Manatee Memorial Hospital, Florida
2010-2014 School Nurse, Montville Board of Education, Connecticut 
1999-2009	Staff Nurse, Critical Care Unit, William W. Backus Hospital, Connecticut






Innovative Academic Experiences

· USF Undergraduate Program Next Generation NCLEX-RN Task Force. Participated in creating a faculty development program that included learning modules focused on the Next Generation NCLEX-RN test plan. Collaborated with nursing faculty on module development. Evaluated the test blueprint. Provided feedback to faculty regarding course maps and test questions.
· USF Frontline Nursing During COVID-19: A New Paradigm continuing education program. Curriculum reviewer. Responsibilities included mapping program objectives and content to outcomes; assessing content for relevance; and recommending next steps.
· USF Excellence in Nursing Preceptorship-to-Hire program. Provided 1:1 coaching and mentorship to senior-level pre-licensure students during the application process to the program.
· USF Excellence in Nursing Well-Being Coaching program. Developed course content for the knowledge portion of the program. Worked as part of an interdisciplinary team to implement the program and develop an evaluation plan.
· USF LAMP program. Collaborated with PI on identifying themes and mapped concepts for disseminating key qualitative findings.
· IPE Day. Co-led the development and implementation of the student afternoon activity that focused on utilizing Appreciative Inquiry as a modality to address well-being across healthcare disciplines.

Mentorship

· Co-mentor of an emerging nurse scientist fellowship student. Guided students on developing and presenting a research study at a peer-reviewed conference.
· Mentoring of high school students. Guiding the students on understandings of research design and methodology, creation of a research project/study, and dissemination of the Promoting Self-Testing for HPV Screening as required for students’ coursework. 
· Project lead and mentor for PhD students on the completion of a scoping review examining the history of burnout, sleep quality, and fatigue among nurses pre-COVID-19 to present.

Benchwork and Lab Training

· Enzyme-Linked Immunosorbent Assay for cortisol level evaluation. (2025). USF Biobehavioral Lab, Tampa, FL. 
· Collection of saliva samples using the passive drool method.
· Collection of hair samples from the occipital region of the scalp.
· Storage of hair and saliva samples.
· Processing hair samples (Salimetrics ELISA kit, Retsch MM200 homogenizer, Titer Plate Shaker, Rotovap, Marathon 3200R)
· Weighing, mincing, grinding, scintillation, centrifuging, and evaporation using Nitrogen gas.
· Creation of plate maps, reagent preparation, and pipetting. 
· Processing saliva samples (Salimetrics ELISA kit, Marathon 3200R)
· Creation of plate maps, reagent preparation, and pipetting. 
· Analyzing cortisol concentrations via saliva and hair samples. 
· Evaluate % CV (coefficient of variance)
· Computation of optical density (OD) and adjusted OD.
· Use a five-parameter non-linear regression curve fit for interpolation of the standard curve for both hair and saliva concentrations.
· Convert hair cortisol concentration into pg/mg using a standard formula.

· 3 Day immersive basic operator training on the Roche Cobas 5800 system. (March 2026). Indianapolis, IN.
· Acquired knowledge of system components and hardware.
· In-depth hands-on training in instrument software, products, maintenance, and troubleshooting.
· Completed online training modules through Roche Diagnostic University (RDU).
· Overview of the instrument: frequently performed tasks, routine operations, maintenance operations, and troubleshooting.

· Biomarker Summer Institute. (June 2026). The Ohio State University.
· Attend expert-led sessions and hands-on training that demystify biomarker selection, study design, biospecimen workflows, and data analysis.
· Receive small-group mentoring to refine ideas, build practical skills, and troubleshoot challenges.
· Confidently integrate biomarkers into research, from protocol development to external laboratory collaboration, using strategies that are scientifically rigorous, logistically feasible, and ready for real-world impact.

Awards

· 2026    Sigma Theta Tau Rising Star in Research and Scholarship
· 2025    Dean’s Predoctoral Fellowship
· 2024    Southern Nursing Research Society CANS Dissertation Research Grant
· 2024    USF Biobehavioral Laboratory Seed Grant
· 2024    Dean’s Predoctoral Fellowship
· 2023	Sigma Theta Tau Rising Star in Research and Scholarship
· 2023	Dean’s Predoctoral Fellowship 
· 2022	Dean’s Predoctoral Fellowship
· 2020	Graduated with Honors from State College of Florida
· 2019	President’s List, State College of Florida- Fall GPA 4.0
· 2019	Dean’s List, State College of Florida-Summer GPA 3.9







Scholarly Activity

Research-Funded

1. [bookmark: _Hlk186893308]Principal Investigator (December 2024). YouMatter. The purpose of this study is to examine if significant associations exist among acute stress, chronic stress, burnout, anxiety, depression, sleep, and cognitive failure risk across two groups of hospital-based nurses. Funded by: Council of the Advancement of Nursing Science (CANS) and Southern Nursing Research Society (SNRS); $5000. 
2. [bookmark: _Hlk186969017]Principal Investigator (December 2024). YouMatter. The purpose of this study is to examine if significant associations exist among acute stress, chronic stress, burnout, anxiety, depression, sleep, and cognitive failure risk across two groups of hospital-based nurses. Funded by: USF Health College of Nursing Biobehavioral Laboratory Seed Grant; $1500.
3. Research Assistant (November 2024- June 2025). Cancer Survivor Needs and Quality of Life. The purpose is to conduct a needs assessment of head, neck, and lung cancer patients. Funded by USF College of Nursing.
4. Research Assistant (June 2022- June 2026). Empowering the Nursing Workforce to Advance Health Equity. The purpose of this study is to establish a Mobile Health Unit (MHU) to serve 5 critically underserved areas in the Tampa Bay region and over 4 years, train undergraduate and graduate nursing students. Funding by Health Resources Service Administration; $3,852,334.
5. Research Assistant (November 2022- September 2025). Modified Interactive Screening Program plus MINDBODYSTRONG: A Mental Health Resiliency Intervention for Nurses. The purpose of this study is to test the combination of the mISP program with a new on-line digitalized version of the previously tested manualized version of the CBSB program (i.e., MINDBODYSTRONG©) for nurses. Funding by American Foundation for Suicide Prevention; $1,498,914.  
6. Co-Investigator (July 2025-June 2026). Promoting HPV Self-Testing in Primary Care. 
The aim of this study is to pilot test an intervention to increase HPV self-testing in primary care clinics and assess the implementation process in clinical practice. Funding by Florida Department of Health (Florida Cancer Innovation Fund); $729,391. Grant #577.
7. Co-Investigator (September 2025-March 2027). NAVIGATE-BC: Navigation to Address Vulnerabilities and Improve Guidance for Adverse Events and Treatment Engagement in Breast Cancer.  A multi-site quality improvement (QI) initiative with a patient navigation program aimed at reducing the time from patient-reported adverse events (AEs) and addressing social challenges for individuals with hormone receptor-positive (HR+), human epidermal growth factor receptor 2-negative (HER2−) breast cancer receiving oral cyclin-dependent kinase 4/6 inhibitor therapy (CDK4/6 inhibitors). Funding by Lilly; $500,000. Grant ID A-40360






Research- Not Funded

1. Principal Investigator (April 2024). YouMatter. The purpose of this study is to examine if significant associations exist among acute stress, chronic stress, burnout, anxiety, depression, sleep, and cognitive failure risk across two groups of hospital-based nurses. Funding requested from NIH/NINR (F31)-Discussed; $12,528.00. 		
2. Co-Investigator (January 2025- June 2026). Digital Companion to Navigate Patients with NSCLC. The purpose of this study is to describe the patient journey from diagnosis of NSCLC to 12 weeks post-diagnosis through a Digital Companion intervention based on a remote monitoring platform to inform the long-term implementation of a standardized intervention to improve NSCLC patient outcomes. Funding requested from Eli Lilly: $488,149.
3. Research Assistant (September 2024- June 2025). Florida Center for Nursing’s Tenacity & Resiliency Training (TRT) Program. The purpose of this study is to build a nurse faculty workforce to meet the needs of nursing education, staff, administration, and healthcare. Funding requested from the National League of Nurses: $29,997.00.
4. Co-Investigator (March 2025- October 2026). Remote Therapeutic Monitoring for Quality Improvement of Care of HR+/HER2- Breast Cancer Patients. The purpose of this study is to implement an innovative quality improvement (QI) initiative aimed at improving adherence and persistence among HR+/HER2- breast cancer patients receiving targeted and/or hormone therapy. Funding requested from Eli Lilly: $445,368.00.
5. Principal Investigator (January 2026- December 2026). Needs and Quality of Life among Head, Neck, Lung, Breast, and Colorectal Cancer Survivors. To understand health-related quality of life, anxiety, depression, symptom management, medication adherence, and social determinants of health (SDoH) among head, neck, lung, HR+/HER 2- breast, and colorectal cancer patients. Florida Society of Clinical Oncology; Funding requested $50,000.

Research Projects

1. Principal Investigator (July 2024). Not Another Pizza Party: Understanding the needs of nurses in the acute care hospital setting. The purpose of this study is to explore the wants and needs of acute care hospital nurses related to job satisfaction and well-being.

Published Bibliography
		Key: * peer reviewed, + with Faculty Mentor

Peer-Reviewed Articles 

1. * Letourneau, R., Robinson, L., Cruz, V., Pryor, S., Williams, K., Bonamer, J. (January 2023). Excellence in Nursing Preceptorship-to-Hire: An academic-practice partnership to recruit and retain nurses. Part 1. Nursing Management.
2. * Cline, G., Rinaldi, K., Pryor, S., Messer, M. (December 2023). Preparing Nurse Educator Students for the New NCSBN NCLEX and AACN Essentials. Journal of Nursing Education.
3. * Robinson, L., Letourneau, R., Cruz, V., Pryor, S., Williams, K., & Bonamer, J. (December 2023). Excellence in Nursing Preceptorship-to-Hire: An academic-practice partnership to recruit and retain nurses. Part 2. Nursing Management.
4. [bookmark: _Hlk169170097]*+ Letourneau, R., Pryor, S., Arzola, S., & Menon, U. (January 2025). Assessing a group coaching program designed to disrupt nurse burnout: The SHINE pilot. Nursing Management
5. *+ Pryor, S., Hanson, A., Chan, J., Brunner, H., Letourneau, R., & Menon, U. (January 2025). Nurse Well-being and Patient Specific Outcomes: A Scoping Review. Journal of Nursing Care Quality.
6. * Letourneau, R., Pryor, S., Williams, K., Blatz-Stone, B., Baumgardner, L., Rossetti, V., & Bonamer, J. (November/December 2025). Reaching Clinical Nurses Where They Are in Their Journey Toward Well-Being: A Virtual Well-Being Coaching Program Feasibility Pilot. Journal for Nurses in Professional Development.
7. *+ Phillips, A., Pryor, S., Carden, A., Torr, G., & Menon, U. Results of a 14-day challenge to improve dispositional gratitude in an academic nursing setting. (May/June 2025). Nurse Educator.
8. *+ Pryor, S., Carden, A., Letourneau, R., & Menon, U. (October 2025). Evaluation of a Well-Being Coaching Pilot Program for Prelicensure Baccalaureate Nursing Students. Online Journal of Nursing Workforce.
9. *+ Pryor, S., Phillips, A., Cassanova, J., Aul, K., Serag-Bolos, E., Blocker, S., & Menon, U. (December 2025). Fostering Mental Health and Wellness in Interprofessional Healthcare Teams: Designing solutions through the application of Appreciative Inquiry and Systems Thinking. Journal of Interprofessional Care.

Peer-Reviewed Articles (Submitted/In Process)

1. Pryor, S., Hanson, A., Pace, R., & Menon, U. (submitted). Exploring the Links Between Neuropsychological Health and Stress Biomarkers Among Nurses: A Rapid Review. International Journal of Nursing Studies Advances.
2. Pryor, S., Hanson, A., Chan, J., & Marshall, V. (in process). Cognitive Failures in Nursing: An Integrative Review. Journal of Advanced Nursing.
3. Pryor, S., Kim, M., Rooker, J., Alsultan, A., Alawwas, H., Hanson, A., Menon, U. (in process). Tired at the Frontline: A Scoping Review of Nurses’ Burnout, Sleep Loss, and Consequences for Health.
Published Protocols
1. Pryor, S., Hanson, A., Pace, R., Menon, U. (2025, January 29). Exploring the links between neuropsychological health and stress biomarkers among nurses: A rapid review. [PROSPERO 2025 CRD42025639889 Protocol]. 
2. Hanson, A., Pryor, S., Chan, J., Brunner, H. (2024, January 8). Nurse well-being and patient outcomes: A scoping review. [Open Science Framework 2024 osf.io/ce96y].
3. Pryor, S., Hanson, A., Chan, J., Marshall, V.K. (2025, June 10). Examining Cognitive Performance and Failure Risk Among Nurses in the Hospital Setting: An Integrative Review. [Open Science Framework 2025 osf.io/d89cs].


Peer-Reviewed Oral Presentations

1. Pryor, S., Letourneau, R., Pace, R., Munro, J., & Menon, U. (2026). Nothing Changes, If Nothing Changes: A Qualitative Inquiry with Nurses. Rapid oral presentation at Creating Healthy Work Environments, Sigma Rising Star in Research and Scholarship. Washington DC
2. Pryor, S. (2025). YouMatter Dissertation. Podium presentation at the BayCare Evidence-Based Practice Conference. Clearwater, Florida.
3. Phillips, A., Pryor, S., & Carden, A. (2025). Examining dispositional gratitude among nursing students, faculty, and staff: Findings from a 14-day wellness challenge. Podium presentation at the Southern Nursing Research Society (SNRS) annual conference. Memphis, Tennessee.
4. Pryor, S., Szalacha, L., Menon, U. (2025). Mo-Bull Nurse Medical Clinic with a focus on Social Determinants of Health. Podium Presentation at USF Health Research Day. Tampa, Florida.
5. Phillips, A., Pryor, S., & Carden, A. (2024). Examining dispositional gratitude among nursing students, faculty, and staff: Findings from a 14-day wellness challenge. Podium presentation at the National Forum of State Nursing Workforce Centers conference. San Diego, California.
6. Pryor, S., Letourneau, R., Menon, U. (2024). Nurse Well-Being and Patient Outcomes: A Scoping Review. Poster presentation at Creating Healthy Work Environments Sigma Rising Star in Research and Scholarship. Washington DC
7. Hernadez, I., & Pryor, S. (2024). Concept Mapping of the LAMP Survey: Using Intentional Strategy Amidst Challenging Legislation. Podium presentation at the American Association of Colleges of Nursing (AACN) Diversity Symposium. New Orleans, Louisiana.
8. Letourneau, R. M., Pryor, S., & Bonamer, J. (2023). USF-SMH excellence in nursing well-being coaching pilot program. Podium presentation at the 6th bi-annual Building Healthy Academic Communities (BHAC) Summit. Wilmington, NC.
9. Letourneau, R. M. & Pryor, S. (2023). Findings of an Academic Well-Being Pilot Program. Podium presentation at the 2023 Sigma Creating Healthy Work Environments (CHWE) Conference. Austin, Texas.
10. Letourneau, R., Robinson, L., Cruz, V., & Pryor, S. (2022). Excellence in Nursing Preceptorship-to-Hire: An academic-practice partnership to recruit and retain nurses. Oral presentation at the National Forum of State Nursing Workforce Centers. Las Vegas, Nevada.

Peer-Reviewed Poster Presentations

1. Pryor, S., Letourneau, R., Munro, J., Pierce, D., Pace, R., & Menon, U. (2026). Bridging Perception and Physiology: Exploring Stress in Hospital Nurses. Poster presentation at USF Health Research Day. Tampa, Florida.
2. Hanson, A., Pryor, S., Pace, R., Menon, U. (2026). Exploring the Links Between Neuropsychological Health & Stress Biomarkers Among Nurses: A Rapid Review. Poster Presentation at USF Health Research Day. Tampa, Florida.
3. Franqueiro, T., Pryor, S., Gonzalez-Rosario, J., Letourneau, R. (2025). Emotional Vaccines: A feasibility and acceptability pilot program. Poster presentation at USF Health Research Day. Tampa, Florida.
4. Arntson, A., Pryor, S., Menon, U. (2024). Not Another Pizza Party: Understanding the needs of nurses in the acute care hospital setting. Emerging Nurse Scientist Seminar Summer 2024 Fellowship Celebration. Tampa, Florida.
5. Pryor, S., Brunner, H., Chan, J., Hanson, A., Letourneau, R., Menon, U. (2024). Nurse Well-Being and Patient Outcomes: A Scoping Review. Poster presentation at USF Health Research Day. Tampa, Florida.
6. Pryor, S. (2023). Cognitive Failure in Nursing: An Integrative Review. Poster presentation at the 9th Annual FNA Nursing Research & Evidence-based Practice Conference. Orlando, Florida. 
7. Pryor, S. (2023). Nurse Well-being: A Concept Analysis. E-Poster presentation at the International Council of Nurses (ICN) Congress. Montreal, Canada.
8. Cline, G., Rinaldi, K., Pryor, S., & Messer, M. (2022). An Innovative Approach to Curriculum Revision to Prepare Graduate Nursing Education Students for the Next Gen NCLEX & 2021 AACN Essentials. Poster presentation at the 2022 PANE Showcase. Pinellas, Florida.
9. Letourneau, R., Williams, K., Bonamer, J., Baumgardner, L., & Pryor, S. (2023). USF-SMH excellence in nursing: Nurse Well-Being Coaching Pilot. Poster presentation at Sarasota Memorial Healthcare System. Sarasota, Florida.
10. Letourneau, R., Robinson, L., Cruz, V.  & Pryor, S. (2023). USF-SMH excellence in nursing preceptorship-to-hire pilot program. Poster Presentation at Sarasota Memorial Healthcare System. Sarasota, Florida.

Invited Presentations/Lectures

1. Pryor, S. (October 2024). My journey through the development and submission of an F31 grant mechanism. Virtual.
2. Pryor, S. (January 2024). Process and decisions on choosing the right type of literature review to conduct as a PhD student. Virtual.
3. Pryor, S. (February 2025). Process and decisions on choosing the right type of literature review to conduct as a PhD student. Virtual.
4. Pryor, S. (February 2026). Process and decisions on choosing the right type of literature review to conduct as a PhD student. In-Person.
5. Pryor, S. (April 2026). Staying motivated during the dissertation. Virtual.
6. Pryor, S. (April 2026). Frontline Care Burnout + Practical Innovation. Panel Discussion. Hosted by spark Labs, St. Petersburg, Fl.

Current Professional Memberships

· American Nurses Association
· Florida Nurses Association
· Nursing Action Coalition of Florida (Team 3 and 8)
· Sigma Theta Tau International Honor Society of Nursing
· Southern Nursing Research Society
· Council for the Advancement of Nursing Science
· Florida Society of Clinical Oncology
